RESOLUTION NO. 2809

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CORCORAN
ADCPTING A COMPENSATICN AND BENEFIT PLAN
FOR THE FISCAL YEAR 2015-16

NOW, THEREFORE BE IT RESOLVED by the City Council of the City of Corcoran that adjustments to the compensation
and benefits plan for the 2015-16 fiscal year be made and compensation shall be as indicated effective on the date specified below
for the years above written;

. Effective July 1, 2015, compensation shall be as indlcated for the following represented classifications:

Classification Step1 Step2 Stepd Stepd Steps

Account Clerk 2,667 2,802 2,846 3,096 3,254 AD,GO,S
Administrative Assistant/PW 2,888 3,033 3,184 3,343 3,510 ADGO,S
Building Inspector 3,870 4,064 4,267 4,481 4,706 ADGILOS
Chief Fleet Mechanic 3,184 3,343 3,510 3,686 3,870 C,DFGILOS
Clerk/Dispatcher 2,888 3,033 3,184 3,343 3,510 B,DH,LPS
Code Enforcement Officer 3,343 3,510 3,686 3,870 4084 CDGIOS
CSO/Animal Control 2,888 3,033 3,184 3,343 3,510 B,DEHIPS
CSO/Prop & Evidence Tech 2,888 3,033 3,184 3,343 3,510 BDEGIOS
Fleet Mechanic 2,888 3,033 3,184 3,343 3510 C,D,F,G,I1,0
Maintenance Worker | 2,619 2,750 2,888 3,033 3,184 C,b,F.G,l 0,5
Malntenance Worker 11 2,888 3,033 3,184 3,343 3,610 C,OFGI0,5
Parks & Streets Mtn. Supervisor 3,686 3,870 4,064 4,267 4481 C,D,FGI|0S
Police Corporat 4,349 4,567 4,796 5,035 5,286 B,DHIP,S
Police Officer | 3,945 4,142 4,349 4,567 4796 B,DHIPS
Police Offlcer H ) 4142 4,349 4,567 4,796 503 BDHILPS
Police Sergeant 4,796 5,035 5,286 5,551 5829 BDMHILPS
Records Clerk 2,619 2,750 2,888 3,033 3,185 B,D,G,I0,5
Senior Account Clerk 2,917 3,068 3,222 3,387 3,560 ADGOS
Senior Clerk/Dispatcher 3,184 3,343 3,510 3,686 3,870 B,DH,IFP,S
Senior Records Clerk ‘ 2,888 3,033 3,184 3,343 3,510 B,D,GI0S
Senior Transit Assistant 1,977 2,076 2,184 2,295 2413 CD,GO0,8
Transit Coordinator 3,184 3,343 3,510 3,686 3,870 C,DGOS
Transit Operator 2,376 2,495 2,618 2,750 2,888 C,D,GI0S
Water Chief Plant Operator 6,043 6,345 6,662 6,995 7,345 C,D,EFG,I0,S
Water Shift Operator 4,064 4,287 4,481 4,704 4,940 C.DEF.G,I0S
Water Lead Shift Operator 4,704 4,940 5,186 5,446 5718 CDEFGLOS
Water Utility Operator 3,032 3,183 3,343 3,510 3,685 CDEFGIOS
Water Utility Worker 2,619 2,750 2,888 3,032 3183 CD,EFGLOS
WWTP Chief Plant Operator 4,940 5,188 5,446 5,719 6,005 C,DEF,GIOS
WWTP Lead Utility Operator 3,870 4,064 4,267 4,481 4705 C,bEFG)NO,S
WWTP Utllity Operator | 2,888 3,033 3,184 3,343 3,510 C,D,EFGJ0,5
WWTP Utility Operator || 3,343 3,510 3,686 3,870 4084 C,DEFGIOS
WWTP Utility Worker | 2,263 2,376 2,495 2,619 2,750 C,DEF.GIOS
WWTP Utility Worker || 2,619 2,780 2,888 3,033 3,184 C,D,EF.GI|0,S

H. Effective July 1, 2015, compensaticn shali be as indicated for the following unrepresented classifications:

Classification Step 1 Step2 Sfep 3 Step 4 Step 5
Accountant 4,000 4,200 4,410 4,832 4,863 C,60,Q,5
Executive Assistant (PD} 3,730 3,918 4,114 4,319 4,535 C,G,0,Q,5




1Il. Effective July 1, 2015, compensation shall be as indicated for the following management classifications:

Classification Step 1 Step 2 Step 3 Step 4 Step §

Asaisiant lo the Gity Managerf Clty 4863 5106 5361 5620 5912 CGOQS
Communications/Records Manager 4,410 4,632 4,863 5,106 5381 C,GL0OGQS
Community Development Director 7,921 8,317 8,734 9,171 9628 C,G0QS
Finance Director 8,144 8,551 8,978 9,427 9,888 C,G,04Q,8
Deput_y Police Chief 6,971 7.320 7,686 8,068 8472 CGIlLOQS
Palice Chief 8,897 9,341 9,808 10,298 10,814 C,GI1,0,Q5
Public Works Director 8,317 8,734 9,171 9,62¢ 10,110 C,6,0,Q,8

Step 1. The first step of the salary range of the City of Corcoran’s Compensation Pian.

Step 2. Available to those employeas who have complated one year of satisfactory performance in Step 1 of the
compensation plan and have met all other merit increase provisions.

Step 3. Available io those employees who have completed one year of satisfactory perfarmance in Step 2 of the
compensation plan and have met all other merit increase provisions.

Step 4. Available to those employaes who have completed one year of satisfactory performance in Step 3 of the
. compensation plan and have met all other merit increase provisions.

Step 5. Available to those employees who have completed one year of satisfactory performance in Step 4 of the
compensation plan and have met all other merit increase provisions.

Police Officers assigned to the following specialty assignments will receive a base pay rate 5% above their current
step: .

Narcotics Task Force
Gang Task Force
School Resource Offlcer
Detective

K-8

Police Officers assigned as Field Training Officers will receive a base pay rate 3% above their current step, for any
pay period during which they perform this function.

V1. Effective July 1, 2015, compensation shall be as indicated for the following part-time positions:

Clerk Dispatcher $16.66
Crossing Guard $11.03
Office Clerk $15.39
Police Officer Trainee $20.48
Records Clerk $15.12
Reserve Police Officer-Level 1 $22.76
Reserve Police Officer-Level 2 $13.73
Transit Driver . $13.71

CONDITION NOTES/FULL-TIME EMPLQYEES, conditions J, K, L, M and R apply to &l full-time employees.

A, Works 40 hour per week on weekdays.
B. Works shifts assigned by the Department Head
C. Works 40 hours per week and/or as necessary.

D. Authorized overtime compensated at one and one-half times the hourly shift rate as per Sections 817 and 519
of the City of Corcoran Personnel Manual and current Memorandums of Understanding.

E. Authorized to receive standby pay at the rate of $150 per week, with an additional $25 for each holiday that falis
within a standby period.

F. Authorized te recelve a minimum of two hours overtime accumulation when called back to duty. This
compensation to be in addition to any standby pay received,




G. Observes eleven municipal holidays on a guaranteed hasis.

H. Does not observe municigal holidays, but receives holiday in-lisu compensation of 4 %% of the employee's
annual salary.

Eligible for uniform maintenance and allowance as provided below and to be disbursed as indicated per MOU:

1. Police Officers, Chief, and Deputy Chief $1,000.00 paid in December and June {in arrears)
2, GS0’s $700.00  paid in December and June {in arrears)
3. Dispatchers, Records Clerks and

Communications/Records Manager $500.00  paid in December and June {in arrears)
4, Public Works (Local 39) $500.00  paid in July (in advance)
5. Transit Operators $345.00  paidin July (in advance)
6. Building Division $300.00  paid in July {in advance)

J.  Effective July 1, 2014, the City’s contribution towards the employeas’ monthly premiums for health and welfare
insurance programs for employees hired before January 1, 2013 will be 80% of the tofal cost. For employees
hired after January 1, 2013 the City's contribution towards the employees’ monthly premiums for health and
welfare insurance programs will be 70% of the total cost. Employees who have medical coverage elsewhere
and opt out of the City's plan are eligible to receive $150 a month in the form of a contribution to a Deferred
Comp account or Health Savings Account or semi-annual cash payment (cash payments mads in June and

December).
K. Effective July 1, 2015, sick leave shall confinue to be accrued as follows:
1. 3.69 hours per biweekly pay period for employees on 8 hour shifts, 4.06 hours per biweekly pay period for
amployees on 10 hour shifts and 4,43 hours per hiweekly pay period for employees on 12 hour shifts.

2. Unused sick leave may he sold back to the City as per the current Memeorandum of Understanding and/or City
Persennel Manual,

L. Effective July 1, 20185, vacation leave hours shall be accrued per biweekly pay period as follows:

Years of Service 8 hour shifts 10 hour shifts 12 hour shifis
0-4 3.08 3.39 370
5-9 4.62 5.08 5.54
- 10 or mere 6.16 8,77 7.39

Administrative leave shall be credited to the following positions in the ameunts shown on an annual basis,

4 days Executive Assistant--Police Depariment
Accountant
7 days City Manager

Departments Heads

Assistant to the City Manager/City Clerk
Community Development Director
Deputy Police Chief
Communications/Records Manager

No employee shall accumulate mere than thirty (30) (45 for management) days vacation leave regardless of
lerigth of service without approval from the City Manager.

Employees may sell up to 5 days of accumulated vacation a year as long as they maintain 20 days
accumulation, as per the current Memorandum of Understanding.

M. Effective July 1, 2015, the reimbursement rate for use of a persanal vehicle for City Business will continue to be
the current IRS reimbursement rate. If an employee chooses to use a personal vehicle when a city vehicle is
available, the reimbursement rate will be 40% of the IRS rate.

O. Eligible to receive one floating holiday a year.

P. Eligible to receive two floating holidays a year.

Q. Eligible for a City match of $1 for every $3 of contributions to a deferred compensation plan by the employee, up
to a maximum of 4% of the employee’s salary.



R. Retirement benefits for fulltime employees are provided by contract with CalPERS. Employees as of July 1,
2012 are covered under 2%@55(single highest year) for miscellansous employees and 3%@55(single highest
year) for safety employees. Effective January 1, 2013 a two-tier plan will be established with new employees
covered under 2%@62(final three years) for miscellanecus employees and 2%@57(final three years) for safety
employees. Plan costs are split between the City and employee in accordance with the current MOU.

S. Longevity Pay: Employees with 7+ years of continuous employment for the City will receive $1,000 a fiscal year
or per the cunrent Memerandum of Understanding.

Passed and approved at the regular meeting of the City Council of the City of Corcoran held on the 8th day of
September, by the following vote:

AYEs: Lerma, Palmerin, and Wadsworth

NOES:
ABSENT: “Cartwright, and Robertson

APPROVED: %M /W / Ltwe,

Raymofid Lerma, Councilmember

7 " Karla Cruz, City E@k

CLERKS CERTIFICATE

City of Corcoran }
County of Kings }ss.
State of California }

I, Karla Cruz, hereby certify that the foregoing is a full, true and correct copy of a resolution passed and adopted by
the City Council of the City of Corcoran at a regular meeting held on the 8th day of September, by the vote as sef
forth therein.

DATED:

[ seal]



