
CORCORAN CITY COUNCIL,   
JOINT POWERS FINANCE AUTHORITY, 

 SUCCESSOR AGENCY FOR CORCORAN RDA, 
& HOUSING AUTHORITY 

AGENDA 
 

City Council Chambers 
1015 Chittenden Avenue 

Corcoran, CA  93212 
 

Monday, February 4, 2013 
6:00 P.M. 

 

Public Inspection:  A detailed City Council packet is available for review at the City Clerk’s 
Office, located at Corcoran City Hall, 832 Whitley Avenue. 
Notice of ADA Compliance: In compliance with the Americans with Disabilities Act, if you 
need assistance to participate in this meeting, please contact the City Clerks Office at  
(559) 992-2151 ext. 235.            

Public Comment: Members of the audience may address the Council on non-agenda items; 
However, in accordance with government code section 54954.2, the Council may not (except in 
very specific instances) take action on an item not appearing on the posted agenda. 

This is the time for members of the public to comment on any matter within the 
jurisdiction of the Corcoran City Council.  This is also the public’s opportunity to request that a 
Consent Calendar item be removed from that section and made a regular agenda item.  The 
councilmembers ask that you keep your comments brief and positive.  Creative criticism, 
presented with appropriate courtesy, is welcome.   

After receiving recognition from the chair, speakers shall walk to the rostrum, state their name 
and address and proceed with comments.  Each speaker will be limited to five (5) minutes.  
Consent Calendar: All items listed under the consent calendar are considered to be routine and 
will be enacted by one motion.  If anyone desires discussion of any item on the consent calendar, 
the item can be removed at the request of any member of the City Council and made a part of the 
regular agenda. 

 
ROLL CALL   Mayor:   Raymond Lerma  

     Vice Mayor:  Jim Wadsworth 
     Council Member:  Mark Cartwright   
     Council Member: Sidonio “Sid” Palmerin 
     Council Member: Jerry Robertson  

INVOCATION      

FLAG SALUTE 

1. PUBLIC DISCUSSION 



2. CONSENT CALENDAR (VV)  
2-A.   Approval of Minutes of the regular meeting on January 22, 2013 and of the 

adjourned meeting on January 28, 2013. 
2-B. Authorization to read ordinances and resolutions by title only.      
2-C. Ratify Resolution Nos. 2663 through 2665 Honoring Corcoran Chamber of 

Commerce Honorees.   
2-D. Approval of Resolution No. 2666 approving amendments to the agreements with 

Union Bank related to the Underlying Letter of Credit for the 2008 Water Bonds.  
2-E. Approval of Resolution No. 2667 Honoring Jason Mustain.  

3. APPROPRIATIONS (VV)   
 Approval of Warrant Register dated February 4, 2013. (Venegas)  

4. PRESENTATIONS – None     

5. PUBLIC HEARINGS – None  

6. WRITTEN COMMUNICATIONS – None  

7. STAFF REPORTS  
7-A. City Council Reorganization. (Lopez)  

7-B. Consider Council Committee appointments.  (Lopez) (VV) 

7-C. Consider approval of Resolution No. 2668 adopting City of Corcoran 
Catastrophic Leave Policy. (Meik) (VV)  

8. MATTERS FOR MAYOR AND COUNCIL    
 8-A. Information Items  
 8-B. Staff Referral Items - Items of Interest (Non-action items the Council may wish to discuss) 
 8-C.  Committee Reports 

9. CLOSED SESSION – None   
 
10. ADJOURNMENT: 

I certify that I caused this Agenda of the Corcoran City Council meeting to be posted at the City 
Council Chambers, 1015 Chittenden Avenue on January 31, 2013.   

________________________________ 
 Lorraine P. Lopez, City Clerk    
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    STAFF REPORTS 
                                    ITEM #: 7-B  

MEMO 
 
TO:  Corcoran City Council 
 
FROM: Lorraine Lopez, Assistant to the City Manager/City Clerk 
 
DATE: January 30, 2013  MEETING DATE: February 4, 2013 
 
SUBJECT: Review and reconsider Council Committee Appointments 
 
Recommendation:  (Consensus) 
Council Discussion.  
 
Discussion: 
This item was tabled on January 7, 2013 and is returning for council consideration. 
Bi-annually following reorganization of the Council, appointments are made among the 
Council to represent the City of Corcoran on various boards and commissions.  Staff has 
included a list of current boards and commissions that council may choose to review and 
reconsider.  
 
The last review of the council committee appointments was made in January 2012.  Any 
changes made tonight, will be forwarded immediately to the appropriate agencies by 
staff. 
 
Please note that current law (went into effect in 2012) requires that an abstention by the 
appointee be made when the vote for appointment is made for any committee. This is 
only when there is compensation (a stipend) provided to the appointee for meeting 
attendance. I contacted the various agencies and was able to confirm that none of the 
committee appointments being made at Monday evenings meeting provide compensation. 
If there is additional information to the contrary that you can provide about this, please 
notify staff.  
 
Budget Impact: 
None. 
 
 
 
 

CORCORAN 
City of  

A MUNICIPAL CORPORATION  
     

FOUNDED 1914 

 



AMENDED: 01/17/12 

COMMITTEE REPORTS – 2011/12 
 

A. Corcoran Economic Development:  Representative – Jason Mustain,  

Alternate – Toni Baltierra 

B. Advisory Traffic Commission:  Representatives – Jerry Robertson, and 

Jason Mustain 

C. Kings County Association of Governments:  Representative – Raymond 

Lerma, Alternate – Jim Wadsworth 

D. Kings County Economic Development Corporation:  Representative – 

Jason Mustain, Alternate – Raymond Lerma  

E. Kings Waste and Recycling:  Representative – Jim Wadsworth,  

Alternate – Toni Baltierra 

F. Kings Community Action Organization:  Representative – Raymond 

Lerma, Alternate – Toni Baltierra 

G. Police Activities Board:  Representative – Jerry Robertson,  

Alternate – Jim Wadsworth  

H. Loan Administration Board:  Representative – Toni Baltierra,  

Alternate – Jim Wadsworth 

I. Education Committee:  Representative – Raymond Lerma, 

 Alternate – Jason Mustain  

J. Drug & Alcohol Abuse Task Force:  Representative – Toni Baltierra, 

Alternate – Raymond Lerma 

K. Kings Area Disaster Council: Representative – Jason Mustain,  

Alternate – Raymond Lerma 

L. Kings County Gang Awareness Advisory Commission: Representative – 
Jerry Robertson, Alternate – Raymond Lerma  

 



.  
 

A. Corcoran Economic Development:   
Representative – Jason Mustain, Alternate – Toni Baltierra 

*Please Note: this committee was suspended indefinitely in December 2011.   

Meets on fourth Monday every month, at 5:30 P.M. in the City Council Chambers, 
1015 Chittenden Avenue, Corcoran, CA. 

Representative 2013/2014: _______________ Alternate:_______________ 

B. Advisory Traffic Commission:   

Representatives – Jerry Robertson and Jason Mustain    

Meets as needed, at 12:00 Noon in the City Council Chambers, 1015 Chittenden 
Avenue, Corcoran, CA. 

Representative 2013/2014:  ______________ Representative:_______________ 

C. Kings County Association of Governments:   

Representative – Raymond Lerma, Alternate – Jim Wadsworth   

Meets on fourth Wednesday every month, at 4:00 P.M. in the Kings County Board of 
Supervisors Chambers, located at 1400 Lacey Blvd., Hanford. 

Representative 2013/2014: ______________ Alternate:_______________ 

D. Kings County Economic Development Corporation: 

Representative – Jason Mustain, Alternate – Raymond Lerma  

 Meets on last Monday of every month at 11:30 A.M.  Meeting location varies.  

Representative 2013/2014: _______________ Alternate:_______________ 

E. Kings Waste and Recycling Authority: 

Representative – Jim Wadsworth, Alternate – Toni Baltierra  

 Meets on second Wednesday of every month at 8:05 A.M. in the KWRA 
Administration Building Conference Room, 7803Hanford-Armona Road, Hanford. 

Representative 2013/2014: _______________ Alternate: _______________ 

F. Kings Community Action Organization: 

Representative – Raymond Lerma, Alternate – Toni Baltierra 

 Meets on third Wednesday of every month at 4:00 P.M. in the 2nd floor 
boardroom, KCAO, 1222 W. Lacey Blvd, Hanford.   

Representative 2013/2014: _______________ Alternate: _______________ 

 

 

 

 



.  
 

G. Police Activities Board: 

Representative – Jerry Robertson, Alternate – Jim Wadsworth  

Meets as needed. 

Representative 2013/2014: _______________ Alternate: _______________ 

H. Loan Administration Board: 

Representative – Toni Baltierra, Alternate – Jim Wadsworth 

 Meets as needed.  

Representative 2013/2014: _______________ Alternate: _______________ 

I. Education Committee: 

Representative – Raymond Lerma, Alternate – Jason Mustain  

 Meets as needed.  

Representative 2013/2014: _______________ Alternate: _______________ 

J.  Drug & Alcohol Abuse Task Force:   

**Inactive committee to be removed from Committee List 

Representative – Toni Baltierra, Alternate Raymond Lerma  

 Meets on first Thursday of every month.  

Representative 2013/2014: _______________  

J. K. Kings Area Disaster Council: 

Representative – Jason Mustain, Alternate – Ray Lerma  

Meets quarterly following City/County Coordinating meetings as needed. 

Representative 2013/2014: _______________ Alternate: _______________  

K. L. Kings County Gang Awareness Advisory Commission 

Representative – Jerry Robertson, Alternate – Raymond Lerma  

Meets as needed. 

Representative 2013/2014: _______________  

 
  

 



 STAFF REPORT 
ITEM #: 7-C 

MEMORANDUM 
 
TO:  City Council 
 
FROM: Kindon Meik, City Manager 
 
DATE: January 30, 2013  MEETING DATE: February 4, 2013 
  
SUBJECT: Consider approval of Resolution No. 2668 establishing the Catastrophic Leave 
Policy. 
 
Recommendation: 
Staff recommends approval of the Catastrophic Leave Policy, for the City of Corcoran Manual of 
City Policies. 
 
Discussion: 
Two bargaining units have language regarding Catastrophic Leave Donations in their 
Memorandum of Understanding, and the practice has been provided to employees of the other 
bargaining unit and unrepresented employees along with the Catastrophic Leave Provisions.   
 
The Catastrophic Leave Policy includes language from the two Memorandums of Understanding 
and the Catastrophic Leave Provisions which have been in practice for City employees.  The 
Policy clarifies eligibility, procedure for donations, credit of donations to the employee in need, 
and the amount of donations an employee may receive. 
 
The proposed policy was sent to Department Directors, Union Shop Stewards and 
Representatives, the City Attorney, and the City’s Contract Negotiator for suggestions and 
recommendations. 
 
The policy will be included in the City’s Manual of City Policies. 
 
Budget Impact: 
No budget impact.  
 

CORCORAN 
City of  

A MUNICIPAL CORPORATION  
     

FOUNDED 1914 



RESOLUTION NO. 2668 
 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CORCORAN 
ADOPTING THE CATASTROPHIC LEAVE POLICY 
 
 
 
 WHEREAS, the intent of the policy is to provide employees with leave credits to off set 
the anticipated financial hardship caused by extended leave; and, 
 
 WHEREAS, the employees of the City of  Corcoran have benefited from the practice of 
donated sick or vacation leave during their own or their family catastrophic illness or injury; and, 
 
 WHEREAS, the revised guidelines presented in the form of the Catastrophic Leave 
Policy in part clarify eligibility, procedure for donations, credit of donations to the employee in 
need, and the amount of donations an employee may receive and attached to and made a part of 
this Resolution;   
  
 NOW, THEREFORE, BE IT RESOLVED that the City Council of the City of 
Corcoran does hereby establish the Catastrophic Leave Policy for the Manual of City Policies to 
read as follows in Exhibit A: 
 
 BE IT FURTHER RESOLVED that all other portions of the City of Corcoran Manual 
of City Policies shall remain in full force and effect as previously approved. 
 

PASSED AND ADOPTED at the regular meeting of the City Council of the City of 
Corcoran held on the 4th day of February, 2013 by the following vote: 
 
 
AYES:     

NOES:   

ABSENT:     

ABSTAIN:           

     
     APPROVED:______________________________  
       Mayor 
 
 
ATTEST:______________________________ 
  City Clerk 



 

 

EXIBIT A 
 

CITY OF CORCORAN 
CATASTROPHIC LEAVE POLICY 

 
The intent of the policy is to provide employees with leave credits to off set the 
anticipated financial hardship caused by the extended leave.  To that end, the employee 
requesting donated leave is expected to apply for state disability and/or Paid Family 
Leave.  The employee will be required to provide a statement of earnings providing any 
form of assistance including pay garnered by wage replacement policies.  Donated leave 
will then be used to compensate the employee for any gap in the assistance and the 
employees bi-weekly pay. 
 
POLICY 
An employee may request donations of accrued sick or vacation leave credits under the 
Catastrophic Leave Program for:  

 The employee’s own catastrophic illness or injury 
 When a family member of the employee is suffering from a catastrophic illness or 

injury  
 Bereavement   

 
“Catastrophic Illness” or “Injury” means an illness or injury that is expected to 
incapacitate the employee for an extended period of time, or that incapacitates a member 
of the employee’s family which incapacity requires the employee to take time off from 
work for an extended period of time to care for that family member, and taking extended 
time off work creates a financial hardship for the employee because he/she has exhausted 
all of his/her sick and vacation leave and other paid time.   
 
PROCEDURE 
Employees shall submit a request for Catastrophic Leave to the Personnel Officer/City 
Manager.  The employee shall provide verification of the catastrophic injury or illness.  
Verification shall be made by means of a letter, dated and signed by the sick or injured 
person’s physician, indicating the incapacitating nature and probable duration of the 
illness or injury. 
 
The City Manager/or designee shall determine: 

a. That the employee is unable to work due to the employees or his/her family 
member’s catastrophic illness or injury, and  

b. That the employee has exhausted all accrued paid leave credits. 
 

When the above verification and determinations are made, the City Manager may 
approve the transfer of accrued sick and/or vacation leave credits (donated vacation hours 
are automatically converted to sick hours).   
 
Employees shall not request/solicit catastrophic donations for themselves or other 
employees.  In an effort to ensure that all donations are kept confidential, to the extent 



 

 

permitted by law, the Personnel Officer/City Manager or his/her designee will inform 
City employees that donations are being accepted for an employee, and the process for 
employees to donate leave to their fellow co-worker.  
 
The City Manager or designee shall inform employees every two (2) weeks (as 
necessary) of the means by which donations may be made in response to the employee’s 
request.  Any employee, upon written notice to the Finance Department, may donate 
accrued sick or vacation leave credits to the requesting employee at a minimum of eight 
(8) hours and hour by hour increments thereafter.  Donating employees must maintain at 
least ninety-six (96) hours of sick leave in their individual sick leave account, and 80 
hours in their individual vacation account, and may donate up to a total of 80 hours.  All 
transfers of eligible leave credits shall be irrevocable once the donation is credited to the 
receiving employee’s leave account.  All donations shall be transferred on an hour per 
hour transfer regardless of pay rates and job classification of the donating and receiving 
employee.  Once approved, the employee receiving donated hours shall be credited said 
hours on an as needed basis, and donating employee accrual accounts will be debited on 
an as needed basis up to the amount of the donation. 
 
Employees requesting leave may receive up to 470 hours of donated leave for 
Catastrophic Illness and up to 110 hours for Bereavement Leave, and it shall run 
concurrently with Pregnancy Disability Leave, California Family Rights Act, and Family 
and Medical Leave Act when possible.  For additional information on the various types 
of leaves available refer to Chapter 8 of the Personnel Manual. 
 
An employee who receives paid leave pursuant to this program shall use any and all leave 
credits that he/she continues to accrue before receiving paid leave pursuant to this 
program 



City Offices 
832 Whitley Avenue     *      Corcoran, CA 93212     *     Phone 559.992.2151     *     www.cityofcorcoran.com 

      
      

      
      

 
 
 

MATTERS FOR MAYOR AND COUNCIL 
        ITEM #: 8   

MEMORANDUM 
 
MEETING DATE: February 4, 2013 
 
TO:  Corcoran City Council 
 
FROM: Lorraine Lopez, Assistant to the City Manager/City Clerk 
 
SUBJECT: Matters for Mayor & Council 
 

UPCOMING EVENTS / MEETINGS 
o February 18, 2013 (Monday) City Offices Closed, Observance of Presidents Day. 
o February 19, 2013 (Tuesday) City Council Meeting – 6:00 PM, Council Chambers 
o March 4, 2013 (Monday) City Council Meeting – 6:00 PM, Council Chambers  

 
 

A. Information Items  
 
  
 
B. Council Comments 
 
 This is the time for council members to comment on matters of interest.  
 

1. Staff Referral Items  
 
C. Committee Reports    

CORCORAN 
City of  

A MUNICIPAL CORPORATION  
     

FOUNDED 1914 



Update 02/04/13 

 
 

COUNCIL REQUESTS OR REFERRAL ITEMS  
   PENDING FURTHER ACTION or RESOLUTION BY STAFF  

 
DATE  

Sent to Council/ 
Request made 

REQUEST STATUS 
 

DEPARTMENT 
RESPONSIBLE 

Dept/Division 
03/05/12 Council directed staff develop guidelines for co-

sponsorship of events. 
In progress City Clerk/ 

Finance 
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